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GOVERNMENT OF MADHYA PRADESH

FINANCE DEPARTMENT

Bhopal, the 4th August 1977.

No. 650/989/77/R-1/IV.- In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India, the Governor of Madhya Pradesh, hereby makes the following rules, namely:-

CHAPTER I - PRELIMINARY

1. Short title and commencement.- (1) These rules may be called the Madhya Pradesh Civil Services (Leave) Rules, 1977.

(2) They shall come into force on the 1st day of October, 1977.
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2. Extent of application.- (1) Save as otherwise provided in these rules, these rules shall apply to all Government servants who are in service on the date of coming into force of these rules and who
are appointed to the civil services and posts in connection with the affairs of the State, but shall not apply to:-

(a) Persons in casual or daily rated or part time employment;

(b) Persons paid from contingencies;

(c) Persons employed on work-charged establishments;

(d) Persons employed on contract except when the contract provides otherwise;

(e) Persons in respect of whom special provisions have been made by or under the provision of the Constitution or any other law for the time being in force;

(f) Persons serving under a State Government Department on deputation from the Central Government or any other source, for a limited duration;

(g) Members of the All India Services.

(2) (a) Those allocated Government servants, permanent or temporary, who have opted to retain the leave rules applicable to them immediately before 1st
November, 1956, may elect to continue to be governed by those rules, if they wish to retain the same or may come over to these rules.

(b) The option under sub-rule (a) shall be exercised by an allocated Government servant within three months from the date of publication of these rules. The option
once exercised shall be final and if it is not exercised within the prescribed period, the Government servant shall automatically be governed by these rules from the
date of coming into force of these rules.

3. Definitions.- (1) In these rules, unless the context otherwise requires:-

(a) "Allocated Government servant" means a person in the service of a former State allocated or deemed to have been allotted to serve the State of Madhya
Pradesh, under the provisions of section 115 of the States Reorganisation Act, 1956, and continued in the service of the new State;

(b) "Completed year of service" or "One year's continuous service" means continuous service of specified duration under the State Government and includes
the period spent on duty as well as on leave including extra-ordinary leave;

(c) "Date of retirement" or "Date of his retirement" in relation to a Government servant means the after noon of the last day of the month in which the
Government Servant attains the age prescribed for retirement under the terms and conditions governing his service;

(d) "Foreign service" means service in which a Government servant receives his pay with the sanction of Government from any source other than the
Consolidated Fund of India or the Consolidated Fund of any State or the Consolidated Fund of a Union Territory;

(e) "Form" means a form appended to these rules;

(f) "Government servant in quasi-permanent employ" means a Government servant who may be declared or deemed to be as Quasi-permanent under the
M.P. Government servants (Temporary and Quasi-permanent Service) Rules, 1960;

(g) "Government servant in permanent employ" means a Government servant who holds substantively or provisionally substantively a permanent post or who
holds a lien on a permanent post or who would have held a lien on permanent post had the lien not been suspended;

(h) "Vacation Department" means a department or part of a department to which regular vacations are allowed during which Government servants serving in
the department are permitted to be absent from duty.

(2) Words and expressions used herein and not defined but defined in Fundamental Rules shall have the meanings respectively assigned to them in Fundamental Rules.

4. Government servants on temporary transfer or on foreign service.- (1) Government servants to whom these rules apply shall continue to be governed by these rules while on temporary transfer
to Central Government or while on foreign service within India.



(2) In the case of Government servants on foreign service outside India (including service with U.N. agencies within or outside India) or on temporary transfer to the Armed Force of the Union, these rules
shall apply only to the extent provided in the terms and conditions of foreign service or temporary transfer, as the case may be.

5. Transfer from services or posts governed by other Leave Rules.- Unless it be otherwise provided in these rules, a Permanent Government servant to whom these rules do not apply :-

(a) when transferred temporarily to a service or post to which these rules apply, shall remain subject to the leave rules which were applicable to him before such
transfer; and

(b)when appointed substantively to a permanent post to which these rules apply, shall become subject to these rules from the date of such appointment, in which
case the leave at his credit under the rules previously applicable to him shall be carried forward subject to the maximum limits of accumulation as laid down in rule
25. The leave so carried forward shall first be exhausted before the leave earned under these rules is availed of. The leave salary in respect of the leave carried
forward shall be borne by the Department or the Government from which the Government servant is transferred.

CHAPTER II - GENERAL CONDITIONS

6. Right to leave.- (1) Leave cannot be claimed as of right.

(2) When the exigencies of public service so require, leave of any kind may be refused or revoked by the authority competent to grant it, but it shall not be open to that authority to alter the kind of leave
due and applied for except at the written request of the Government servant.

7. Regulation of claim to leave.- A Government servant's claim to leave is regulated by the rules in force at the time the leave is applied for and granted.

8. Effect of dismissal, removal or resignation on leave at credit.- (1) Any claim to leave to the credit of a Government servant, who is dismissed or removed or who resigns from Government
service, ceases from the date of such dismissal or removal or resignation.

(2) Where a Government servant applies for another post under the State Government but outside his parent office or department and if such application is forwarded through proper channel and the
applicant is required to resign his post before taking up the new one, such resignation shall not result in the lapse of the leave to his credit.

(3) A Government servant, who is dismissed or removed from service and is reinstated on appeal or revision, shall be entitled to count for leave his service prior to dismissal or removal, as the case may
be.

(4) A Government servant, who having retired on compensation or invalid pension or gratuity is re-employed and allowed to count his past service for pension, shall be entitled to count his former service
towards leave.

9. Commutation of one kind of leave into another.- (1) At the request of a Government servant the authority which granted him leave may commute it retrospectively into leave of a different kind
which was due and admissible to him when leave was granted, but the Government servant cannot claim such commutation as a matter of right.

(2) The commutation of one kind of leave into another shall be subject to adjustment of leave salary on the basis of leave finally granted to the Government servant, that is to say, any amount paid to
him in excess, shall be recovered or any arrears due to him shall be paid.

Note.- Extraordinary leave granted on medical certificate or otherwise may be commuted retrospectively into leave not due subject to the provisions of rule 30.

10. Combination of different kinds of leave.- Except as otherwise provided in these rules, any kind of leave under these rules may be granted in combination with or in continuation of any other kind
of leave.

Explanation.- Casual leave which is not recognised as leave under these rules shall not be combined with any other kind of leave admissible under these rules.

11. Maximum period of absence from duty .- No Government servant shall be granted leave of any kind of a continuous period exceeding five years.
(Substituted by F.D. Notification No. G-3/1/96/C/IV dated 29.2.96)



12. Acceptance of service or employment while on leave.- (1) A Government servant (other than a Government servant who has been permitted a limited private practice or who has been
permitted to under-take casual literary work or service as an examiner or similar employment) while on leave, including leave preparatory to retirement or leave granted beyond the date of retirement
shall not take up any service or employment elsewhere, including the setting up of a private professional practice as Accountant, consultant or legal or medical practitioner without obtaining the previous
sanction of-

(a) The Governor, if the proposed service or employment lies elsewhere than in India; or

(b) the authority, empowered to appoint him, if the proposed service or employment lies in India.

(2) No Government servant while on leave, other than leave preparatory to retirement or leave granted beyond the date of retirement, shall ordinarily be permitted to take up any other service or
employment.

(3) No Government servant while on leave preparatory to retirement shall be permitted to take up private employment. If, however, a Government servant on leave preparatory to retirement is permitted
to take up employment under any local authority or a Corporation or Company wholly or substantially owned or controlled by the State Government, or a body controlled or financed by the State
Government, the leave and the employment shall run concurrently and he shall be paid leave salary in addition to his pay on such employment.

(4) (a) In case a Government servant who has proceeded on leave preparatory to retirement is required, before the date of retirement, for employment during such
leave in any post under the State Government in or out side India, the unexpired portion of the leave from the date of rejoining shall be cancelled.

(b) The leave so cancelled under clause (a) above shall be treated as leave refused and subject to the provisions of rule 34 it may be granted from the date of
retirement of the Government servant.

(c) No leave shall be earned in respect of any period of employment during leave preparatory to retirement.

(5) Where a Government servant is on leave beyond the date of retirement as provided in rule 34 and is employed during such leave in any post under the State Government or under a local body his
leave shall run concurrently with such employment, and he shall be paid leave salary in addition to his pay on such employment.

(6) In cases covered by sub-rule (3) and (5) the Government servant shall also be granted dearness and compensatory allowances, if any, admissible on the basis of pay. These allowances will neither be
admissible on leave salary, nor will the leave salary taken into account in calculating the allowances.

CHAPTER III - GRANT OF AND RETURN FROM LEAVE

13. Application for leave.- (1) An application for leave or for an extension of leave must be made to the authority competent to grant such leave or extension in Form 1.

(2) Applications for leave on grounds other than ill health should be made at least three weeks before such date. This limit would, however, be six weeks if the leave applied for is preparatory to
retirement. The authority competent to grant leave may accept belated application at its discretion.

14. Leave account.- A leave account shall be maintained in Form 2 for each Government servant by the Head of Office.

15. Verification of title to leave.- No leave shall be granted to a Government servant until a report regarding its admissibility has been obtained from the authority maintaining the leave account.

16. Leave not to be granted in certain circumstances.- Leave shall not be granted to a Government servant whom a competent punishing authority has decided to dismiss, remove or compulsorily
retire from Government service.

17. Grant of leave on Medical Certificate to Government servant.- [(1) An application for leave on medical certificate, made by a Government servant, shall be accompanied by a medical certificate
in Form 3 given by an Authorised Medical Attendant or a Registered Medical Practitioner, defining as clearly as possible the nature and probable duration of the illness. Such application shall be submitted,
as far as possible, prior to or simultaneously with the commencement of the period for which leave is applied:



Provided that, in exceptional circumstances where it is not reasonably practicable for the Government servant to submit an application within the aforementioned time limit, it may be submitted not later
than 7 days from the date of commencement of the period of leave applied for:

Provided further that, in exceptional circumstances, where the authority competent to sanction leave is satisfied that it was not reasonably practicable for the Government servant to submit the required
medical certificate along with his application for leave, it may, at its discretion, condone a delay of not more than 7 days, counted from the date of commencement of the period of leave applied for, in the
submission of medical certificate by such Government servant.]
(Substituted by F.D. Notification No. 118/2306/85/R-1/IV dated 19.3.86)

(2) A Medical Officer shall not recommend the grant of leave in any case in which there appears to be no reasonable prospect that the Government servant concerned will ever be fit to resume his duties
and in such case, the opinion that the Government servant is permanently unfit for Government service shall be recorded in the Medical Certificate.

(3) The authority competent to grant leave may, at its discretion, secure a second medical opinion by requesting a Government Medical Officer not below the rank of a Civil Surgeon or Staff Surgeon, to
have the applicant medically examined on the earliest possible date.

(4) It shall be the duty of the Government Medical Officer referred to in sub-rule (3) to express an opinion both as regards the facts of the illness and as regards the necessity for the amount of leave
recommended and for that purpose he may either require the applicant to appear before himself or before a medical officer nominated by himself.

(5) The grant of a medical certificate under this rule does not in itself confer upon the Government servant concerned any right to leave, the medical certificate shall be forwarded to the authority
competent to grant leave and orders of that authority awaited.

(6) The authority competent to grant leave may, at its discretion, waive the production of a medical certificate in case of an application for leave for a period not exceeding [seven] days at a time. Such
leave shall not, however, be treated as leave on medical certificate and shall be debited against leave other than leave on medical grounds.
(Substituted for "three" by F.D. Notification No. 1331/2002/82/R-1/IV dated 11.10.82)

18. Leave to a Government servant who is unlikely to be fit to return to duty.- (1) (a) When a medical authority has reported that there is no reasonable prospect that the Government servant
will ever be fit to return to duty, leave shall not necessarily be refused to such Government servant.

(b) The leave may be granted, if due, by the authority competent to grant leave on the following conditions:-

(i) If the medical authority is unable to say with certainty that the Government servant will never again be fit for service, leave not exceeding twelve
months in all may be granted and such leave shall not be extended without further reference to a medical authority;

(ii) If a Government servant is declared by a medical authority to be completely and permanently incapacitated for further service, leave or an extension of
leave may be granted to him after the report of the medical authority has been received, provided the amount of leave as debited to the leave account
together with any period of duty beyond the date of the report of the medical authority does not exceed six months.

(2) A Government servant who is declared by a medical authority to be completely and permanently incapacitated for further service shall,-

(a) If he is on duty, be invalided from service from the date of relief of his duties, which should be arranged without delay on receipt of the report of the medical
authority, if however, he is granted leave under sub-rule (1) he shall be invalided from service on the expiry of such leave.

(b) If he is already on leave, be invalided from service on the expiry of that leave or extension of leave, if any, granted to him under sub-rule (1).

19. Commencement and termination of leave.- Except as provided in rule 20 leave ordinarily begins on the day on which the transfer of charge is effected and ends on the day preceding that on
which the charge is resumed.

20. Combination of holidays with leave.- (1) Except in cases where for administrative reasons the leave sanctioning authority has specifically withheld the permission for prefixing and/or suffixing
holiday(s) to leave, when the day, immediately preceding the day on which a Government servant's leave begins or immediately following the day on which his leave expires is holiday or one of a series of
holidays the Government servant can leave his station at the close of the day before, or return to it on the day following, such holiday or series of holidays.

(2) In the case of leave on medical certificate, if the day on which a Government servant is certified medically fit for re-joining duty happens to be a holiday, the day shall be suffixed to his medical leave,
and such day(s) shall not be counted as leave.

(3) If holidays are prefixed to leave, the leave and any consequent re-arrangement of pay and allowances take effect from the day after the holidays.



(4) If holidays are suffixed to leave, the leave is treated as having terminated and any consequent re-arrangement of pay and allowances takes effect from the day on which the leave would have ended if
holidays had not been suffixed.

21. Intimation of Leave at credit.- The order sanctioning earned leave/half pay leave to a Government servant shall indicate the balance of such leave at his credit.

22. Recall to duty before expiry of leave.- A Government servant while on leave if recalled to duty before expiry of the leave, he shall be entitled:-

(a) If the leave from which he is recalled is in India, to be treated as on duty from the date on which he starts for the station to which he is ordered, and to draw :-

(i) travelling allowance under rules made in this behalf for the journey; and

(ii) leave salary, until he joins his post, at the same rate at which he would have drawn it but for recall to duty.

(b) If the leave from which he is recalled is out of India, to count the time spent on the voyage to India as duty for purposes of calculating leave, and to receive-

(i) leave salary, during the voyage to India and for the period from the date of landing in India to the date of joining his post, at the same rate at
which he would have drawn it but for recall to duty ;

(ii) a free passage to India;

(iii) refund of his passage from India if he has not completed half the period of his leave by the date of leaving for India on recall, or three months,
whichever is shorter;

(iv) travelling allowance, under the rules for the time being in force, for travel from the place of landing in India to the place of duty.

23. Return from leave.- (1) A Government servant on leave shall not return to duty before the expiry of the period of leave granted to him unless he is permitted to do so by the authority which
granted him leave.

(2) Notwithstanding anything contained in sub-rule (1), a Government servant on leave preparatory to retirement shall be precluded from returning to duty, save with the consent of the authority
competent to appoint him to the post from which he proceeded on leave preparatory to retirement.

(3) A Government servant who has taken leave on medical certificate may not return to duty until he has produced a medical certificate of fitness in Form 4.

(4) (a) A Government servant returning from leave is not entitled, in the absence of specific orders to that effect, to resume as a matter of course the post which
he held before going on leave.

(b) Such Government servant shall report his return to duty to the authority which granted him leave or to the authority, if any, specified in the order granting him
leave and await orders.

Note.- A Government servant who has been suffering from tuberculosis may be allowed to resume duty on the basis of Fitness Certificate which recommends light work for him.

24. Absence after expiry of leave.- (1) Unless the authority competent to grant leave extends the leave, Government servant who remains absent after the end of leave is entitled to no leave salary
for the period of such absence and that period shall be debited against his leave account as though it were half pay leave to the extent such leave is due, the period in excess of such leave due being
treated as extraordinary leave.

(2) Wilful absence from duty after the expiry of leave renders a Government servant liable to disciplinary action.



CHAPTER IV - KINDS OF LEAVE DUE AND ADMISSIBLE

25. Earned leave for Government servant serving in Departments other than vacation Department.- (1) (a) A Government servant who is serving in a Department other than vacation
Department shall be entitled to 30 days earned leave in every calendar year.

(b) The leave account of every Government servant shall be credited with earned leave in advance in two instalments of 15 days each on 1st January and 1st July
every year.

(c) The leave at the credit of a Government servant at the close of the previous half year shall be carried forward to the next half year subject to the condition that
the leave so carried forward plus the credit for the half year do not exceed the maximum limit of [240] days.
(Substituted for "180" by F.D. Notification No. 6/1840/87/R-1/IV dated 4.1.88. effective from 1.7.87)

"Provided that where the earned leave at the credit of Government servant as on the last day of December or June is 240 days on less but more than 225 days, the advance credit of 15 days earned
leave on first day of January on July to be afforded in the manner indicated under clause (b) shall instead of being credited in leave account be kept separately and first adjusted against the earned leave
that the Government servant takes during that half year and the balance, if any, shall be credited to the leave account at the close of the half year, subject to the condition that balance of such earned
leave plus leave already at credit do not exceed the maximum limit of 240 days/"

(d) [Deleted.]
(Deleted by F.D.Notification No. G-3/1/96/C/IV dated 14.3.96)

(2) Subject to the provision of sub-rule (3) the maximum earned leave that may be granted at a time to a Government servant shall be 120 days.

(3) Earned leave may be granted to a Government servant exceeding a period of 120 days but not exceeding [240] days if the entire leave so granted or any portion thereof is spent outside India,
Bangladesh, Burma, Ceylon, Bhutan, Nepal and Pakistan:
(Substituted by F.D. Notification No. G-1/2/96/IV. dated 2nd June 1997)

Provided that where earned leave exceeding a period of 120 days is granted under this sub-rule the period of such leave spent in India shall not in the aggregate exceed the aforesaid limit of 120 days.

26. Calculation of earned leave in respect of newly appointed Government servants [etc.].- (1) Earned leave shall be credited to the leave account of a newly appointed Government servant at
the rate of 21/2 days for each completed calendar month of service which he is likely to render in a half year of the calendar year in which he is appointed.
(Substituted for "and those resign or retire" by F.D.Notification No. G-3/1/96/C/IV dated 29.3.96)

(2) (a) The credit for the half year in which a Government servant is due to retire or resigns from the service shall be afforded only at the rate of 21/2 days per
completed calendar month up to the date of retirement or resignation.

(b) When a Government servant is removed or dismissed from service or dies while in service, credit of earned leave shall be allowed at the rate of 21/2 days per
completed calendar month in which he is removed or dismissed from service or dies in service.

(3) [If a Government servant has availed of extra-ordinary leave and/or some period of absence has been treated as 'dies-non' in a half year, the credit to be afforded to his leave account, at the
commencement of the next half year shall be reduced by 1/10th of the period of such leave and/or dies-non, subject to a maximum of 15 days.]
(Substituted by F.D. Notification No. 1390/203/80/R-1/IV dated 27.10.80)

(4) While affording credit of earned leave, fractions of a day shall be rounded off to the nearest day i.e., fraction below half should be ignored and that of half or more should be reckoned as a day.

27. Earned leave for persons serving in vacation Department.- (1) A Government servant serving in a Vacation Department shall not be entitled to any earned leave in respect of duty performed in
any year in which he avails himself of the full vacation.

(2) The earned leave admissible to such a Government servant in respect of any year in which he is prevented from availing himself of the full vacation is such proportion of 30 days earned leave as the
number of days of Vacation not taken bears to the full vacation.

If in any year he does not avail himself of the vacation, earned leave is admissible to him in respect of that year in accordance with the provisions of rule 25.

(3) Vacation may be taken in combination with or in continuation of any kind of leave under this rule, provided that the total duration of the vacation and earned leave taken in conjunction, whether the
earned leave is taken in combination with or in continuation of other leave or not, shall not exceed the amount of Earned leave due and admissible to the officer at a time under rule 25:



Provided further that the total duration of vacation, earned leave and commuted leave taken in conjunction shall not exceed 210 days.

If, however, the entire spell of leave or portion thereof is spent elsewhere than in India, Bangladesh, Burma, Ceylon, Bhutan, Nepal and Pakistan, the maximum limit shall be 240 days subject to the
condition that portion spent in India, Burma, Ceylon, Bangladesh, Bhutan, Nepal and Pakistan is not more than 210 days.

Explanation.- For the purpose of this rule, the term 'Year' shall be construed not as meaning a calendar year in which duty is performed but as meaning twelve months of
actual duty in a vacation Department.

Note.- (1) A Government servant entitled to vacation shall be considered to have availed himself of a vacation or a portion of a vacation unless he has been required by general or
special orders of a higher authority to forgo such vacation or portion of a vacation:

Provided that if he has been prevented by such order from enjoying more than fifteen days of the vacation, he shall be considered to have availed himself of no portion of the vacation.

Note.- (2) When a Government servant serving in a Vacation Department proceeds on leave before completing a full year of duty, the earned leave admissible to him shall be
calculated not with reference to the vacations which fall during the period of actual duty rendered.

28. Half pay leave.- (a) A Government servant shall be entitled to half pay leave of 20 days in respect of each completed year of service.

Note.- Completed year of service means continuous service for one year under the Government of Madhya Pradesh and includes period spent on duty as well as leave including half pay
leave and extra-ordinary leave.

(b) The half pay leave due may be granted to a Government servant on medical certificate or on private affairs. Such leave on medical certificate shall be given on
production of a medical certificate from such medical authority as Government may by general or special order prescribe in this behalf and for a period not exceeding that
recommended by the medical authority. Such medical leave shall not be granted unless the authority competent to sanction leave is satisfied that there is a reasonable
probability that the Government servant will be fit to return to duty on its expiry. Half pay leave on private affairs also shall not be granted unless the authority competent
to sanction leave has reason to believe that the Government servant will return to duty on its expiry or unless it is included in the grant of leave expressed to be
preparatory to retirement.

29. Commuted leave.- (1) Commuted leave not exceeding half the amount of half pay leave due may be granted on medical certificate only to a Government servant subject to the following
conditions:-

(i) When commuted leave is granted, twice the amount of such leave shall be debited against the half pay leave due.

(ii) No commuted leave may be granted unless the authority competent to sanction leave has reason to believe that the Government servant will
return to duty on its expiry.

(iii) Commuted leave shall not be granted preparatory to retirement.

(iv) [Deleted.]
(Substituted by F.D. Notification No. 118/2306/85/R-1/IV dated 19.3.86)

[(1-A) Half pay leave up to maximum of 180 days may be allowed to be commuted during entire service (without production of medical certificate) where such leave is utilised for an approved course of
study certified to be in the public interest by the leave sanctioning authority.]
(Substituted by F.D. Notification No. 118/2306/85/R-1/IV dated 19.3.86)

(2) Where a Government servant who has been granted commuted leave resigns from service or at his request permitted to retire voluntarily without returning to duty, the commuted leave shall be
treated as half pay leave and the difference between the leave salary in respect of commuted leave and half pay leave shall be recovered:

Provided that no such recovery shall be made if the retirement is by reason of ill-health incapacitating the Government servant for further service or in the event of his death.

Note.- Commuted leave may be granted at the request of the Government servant even when earned leave is due to him.

30. Leave not due.- (1) Save in the case of leave preparatory to retirement, leave not due may be granted to a Government servant subject to the following conditions:-



(a) The authority competent to grant leave is satisfied that there is reasonable prospect of the Government servant returning to duty on its expiry.

(b) Leave not due shall be limited to the half pay leave he is likely to earn thereafter.

(c) Leave not due during the entire service shall be limited to a maximum of 360 days, out of which not more than 90 days at a time and 180 days in all may be
otherwise than on medical certificate.

(d) Leave not due shall be debited against the half pay leave the Government servant may earn subsequently.

(2) (a) Where a Government servant who has been granted leave not due resigns from service or at his request permitted to retire voluntarily without returning to
duty, the leave not due shall be cancelled, his resignation or retirement taking effect from the date on which such leave had commenced, and the leave salary shall
be recovered.

(b) Where a Government servant who having availed himself of leave not due returns to duty but resigns or retires from service before he has earned such leave,
he shall be liable to refund the leave salary to the extent the leave has not been earned subsequently:

Provided that no leave salary shall be recovered under clause (a) or clause (b) if the retirement is by reason of ill-health incapacitating the Government servant for further service or in the event of his
death.

31. Extraordinary Leave.- (1) Subject to the provisions of rule 11, extraordinary leave may be granted to a Government servant in the following special circumstances, that is to say-
(Substituted by F.D. Notification No. G-3/1/96/C/IV dated 29.2.96)

(a) when no other kind of leave is admissible, or

(b) When any other kind of leave is admissible but the Government Servant applies in writing for the grant of extraordinary leave.

(2) The authority competent to grant leave may retrospectively convert periods of absence without leave into extraordinary leave even when any other kind of leave was admissible at the time when
absence without leave commenced.

(3) Extraordinary leave shall not be debited to the leave account.

32. Leave to probationer, a person on probation and an apprentice.- (1) (a) A probationer shall be entitled to leave under these rules if he has held his post substantively otherwise than on
probation.

(b) If, for any reason, it is proposed to terminate the services of a probationer, any leave which may be granted to him shall not extend-

(i) beyond the date on which the probationary period as already sanctioned or extended expires, or

(ii) beyond any earlier date on which his services are terminated by the orders of an authority competent to appoint him.

(2) An apprentice shall be entitled to-

(a) leave, on medical certificate, on leave salary equivalent to half pay for a period not exceeding one month in any year of apprenticeship;

(b) extra-ordinary leave under rule 31.

33. Leave preparatory to retirement.- (1) A Government servant may be permitted by the authority competent to grant leave to take leave preparatory to retirement to the extent of earned leave
due, i.e., [240] days together with half pay leave due, subject to the condition that such leave extends up to and includes the day preceding the date of retirement.
(Substituted for "180" by F.D. Notification No. 6/1840/87/R-1/IV dated 4.1.88 effective from 1.7.87)

Note.- The leave granted as leave preparatory to retirement shall not include extra-ordinary leave.



(2) (a) Where a Government servant who is on foreign service in or under any local authority or a corporation or company wholly or substantially owned or
controlled by the Government or a body controlled or financed by the Government (hereinafter referred to as the local body) applies for leave preparatory to
retirement the decision to grant or refuse leave shall be taken by foreign employer with the concurrence of the lending Authority under the State Government.

(b) In case the leave is so refused to the Government servant in public interest, it may be availed of by him to the extent admissible under rule 34 from the date of
his retirement.

(c) In case the Lending Authority under State Government is not agreeable to the refusal of leave preparatory to retirement; it shall be granted to the Government
servant and if the foreign employer needs the services of the Government servant during that period, the Government servant may be re-employed by that
employer concurrently with leave preparatory to retirement and leave salary regulated in accordance with the provision of rule 12.

34. Leave beyond the date of retirement.- (1) Except as provided hereinafter, no leave shall be granted to a Government servant beyond the date of his retirement.

(2) Where a Government servant has, in sufficient time, before the date of his retirement:-

(a) formally applied for leave due as preparatory to retirement and the leave has been refused in whole or in part, or

(b) ascertained in writing from the authority competent to grant leave that such leave if applied for would not be granted,

on account of exigencies of public service, then he may be granted from the date of retirement the amount of earned leave so denied increased by the amount of earned leave earned by him during the
period between the date on which leave preparatory to retirement was to commence and the date of retirement and decreased by such leave, if any, availed of during the same period, subject to the
maximum limit of 120 days:

Provided that a Government servant whose service has been extended in the interest of the public service beyond the date of his retirement, may be granted earned leave as under:-

(i) during the period of extension, any earned leave due in respect of the period of such extension and, to the extent necessary, the earned leave which would have
been granted to him under the preceding proviso, had he retired on the date of retirement,

(ii) after expiry of the period of extension:-

(a) the earned leave which could have been granted to him under the preceding proviso, had he retired on the date of retirement,
diminished by the amount of such leave availed of during the period of extension, and

(b) any leave earned during the period of extension as has been formally applied for as preparatory to final cessation of his duties in
sufficient time during the extension and refused to him on account of the exigencies of the public service, and

(iii) in determining the amount of earned leave due in respect of the extension with reference to rule 25, the earned leave, if any, admissible under the preceding
proviso shall be taken into account.

(3) The grant of leave under this rule except under clause (i) of sub-rule (2) regarded as terminal leave and shall not be construed as extension of service.

35. Except in respect of the cases covered by rule 18 leave or extension of leave on medical certificate shall not be granted to a Government servant after the date on which he is pronounced by a
medical committee to be completely and permanently incapacitated for further service.

36. Leave Salary.- (1) A Government servant who proceeds on earned leave is entitled to leave salary equal to the pay drawn immediately before proceeding on earned leave:

[ Provided that if a Government servant on deputation to foreign service in India or officiating on a higher post, on reversion to his original post/cadre proceeds on earned leave without joining the post of
his reversion, shall be entitled to draw leave salary equal to the pay which he would have drawn, but for his appointment to higher post, immediately before proceeding on earned leave.]
(Inserted by F.D. Notification No. 579/326/78/ /R-1/IV dated 25.5.78)

Note.- In respect of any period spent on foreign service out of India, the pay which the Government servant would have drawn if on duty in India, but for foreign service out of India, shall
be substituted for the pay actually drawn while calculating leave salary.



(2) A Government servant on half pay leave or leave not due is entitled to leave salary equal to half the amount specified in sub-rule (1).

(3) A Government servant on commuted leave is entitled to leave salary equal to the amount admissible under sub-rule (1).

(4) A Government servant on extra-ordinary leave is not entitled to any leave salary.

(5) In the case of a person to whom the Employees State Insurance Act, 1948 applies, leave salary admissible during leave, other than earned leave, shall be reduced by the amount of benefit admissible
under the said Act for the corresponding period.

(6) (a) If, in the case of a Government servant who retires or resigns from service, the leave already availed of is more than the credit so due to him necessary
adjustment shall be made in respect of leave salary, if any overdrawn.

(b) Where the quantum of earned leave already availed by a Government servant who is dismissed or removed from service or who dies while in service is in
excess of the leave credited under clause (2) (b) of rule 26 the over payment of leave salary shall be recovered in such cases.

(7) A Government servant who is granted leave beyond the date of retirement as provided under rule 34, shall be entitled during such leave to leave salary as admissible under this rule, reduced by the
amount of pension and pension equivalent of other retirement benefits.

37. Drawal of leave salary.- The leave salary payable under these rules shall be drawn in rupees in India.

CHAPTER V - SPECIAL KINDS OF LEAVE OTHER THAN STUDY LEAVE

38. Maternity leave.- Maternity leave may be granted to a woman Government servant with less than two surviving children up to a period of ninety days from the date of its commencement. During
such period, she will be entitled to leave salary equal to pay drawn immediately before proceeding on leave.
(Substituted by F.D.Notification No. G-3/1/96/C/IV dated 29.3.96)

(2) Such leave shall not be debited to the leave account.

(3) Maternity leave may be combined with leave of any other kind.

(4) Maternity leave may be granted in cases of miscarriage including abortion subject to the condition that the leave shall be limited to the period recommended by the appropriate medical authority
subject to a maximum of forty five days during the entire service.

Note - An abortion induced under the Medical Termination of Pregnancy Act, 1971 shall also be considered a case of 'abortion' for the purpose of this rule.

39. Special disability leave for injury intentionally inflicted.- (1) The authority competent to grant leave may grant special disability leave to a Government servant (whether permanent or
temporary) who is disabled by injury intentionally inflicted or caused in, or in consequence of the due performance of his official duties or in consequence of his official position.

(2) Such leave shall not be granted unless the disability manifested itself within three months of the occurance to which it is attributed and the person disabled acted with due promptitude in bringing it to
notice:

Provided that the authority competent to grant leave may, if it is satisfied as to the cause of the disability, permit leave to be granted in cases where the disability manifested itself more than three
months after the occurance of its cause.

(3) The period of leave granted shall be such as is certified by an Authorised Medical Attendant and shall in no case exceed 24 months.

(4) Special disability leave may be combined with leave of any other kind.

(5) Special disability leave may be granted more than once if the disability is aggravated or reproduced in similar circumstances at a later date, but not more than 24 months of such leave shall be
granted in consequence of any one disability.



(6) Special disability leave shall be counted as duty in calculating service for pension and shall not be debited against the leave account.

(7) Leave salary during such leave shall,-

(a) for the first 120 days of any period of such leave, including a period of such leave granted under sub-rule (5); be equal to leave to leave salary while on earned
leave; and

(b) for the remaining period of any such leave, be equal to leave salary during half pay leave.

(8) In the case of a person to whom the Employees' State Insurance Act, 1948 (34 of 1948), applies, the amount of leave salary payable under this rule shall be reduced by the amount of benefit payable
under the said Act for the corresponding period.

40. Special disability leave for accidental injury.- (1) The provisions of rule 39 shall apply also to a Government servant, whether permanent or temporary, who is disabled by injury accidentally
incurred in, or in consequence of the due performance of his duties or in consequence of his official position by illness incurred in the performance of any particular duty, which has the effect of increasing
his liability to illness or injury beyond the ordinary risk attaching to the civil post which he holds.

(2) The grant of special disability leave in such case shall be subject to the further conditions-

(i) that the disability, if due to disease, must be certified by an Authoriesd Medical Attendant to be directly due to the performance of the particular duty;

(ii) that, if the Government servant has contracted such disability during service otherwise than with an military force, it must be, in the opinion of the authority
competent to sanction leave, exceptional in character; and

(iii) that the period of absence recommended by an Authorised Medical Attendant may be covered in part, by leave under this rule and in part by any other kind of
leave, and that the amount of special disability leave granted on leave salary equal to that admissible on earned leave shall not exceed 120 days.

40-A. Power to grant special disability leave.- All cases relating to the grant of special disability leave under rules 39 and 40 shall be referred to [***] the Administrative Department concerned for
concurrence.
(The words "Government in Finance Department by" deleted by F. D.Notification No. G-25/29/95/C/IV dated 9.10.95.)

41. Power to grant leave other than special disability leave and study leave.- (1) The administrative department may designate leave sanctioning authorities for leave other than special disability
leave and study leave in respect of Government servants servicing in the department and may also prescribe the limits upto which and the conditions under which such authorities may sanction leave.
(Substituted by F.D.Notification No. G-3/1/96/C/IV dated 29.3.96)

(2) All cases of leave other than those mentioned in sub-rule (1) shall be referred to the administrative department.

CHAPTER VI - STUDY LEAVE

42. Conditions for grant of study leave.- (1) Subject to the conditions specified in these rules, study leave may be granted to a Government servant with due regard to the exigencies of public service
to enable him to undergo, in or out of India, a special course of study consisting of higher studies or Specialised training in a professional or a technical subject having a direct and close connection with
the sphere of his duty.

(2) Study leave may also be granted:-

(i) for a course of training or study tour in which a Government servant may not attend a regular academic or semi-academic course if the course of
training or the study tour is certified to be of definite advantage to Government from the point of view of public interest and is related to the sphere
of duties of the Government servant; and

(ii) for the purpose of study connected with the frame work or back- ground of public administration, subject to the conditions that-



(a) the particular study or study tour should be approved by the authority competent to sanction study leave; and

(b) the Government servant should be required to submit on his return, a full report of the work done by him while on study leave.

(iii) for the studies which may not be closely or directly connected with the work of the Government servant, but which are capable of widening his
mind in a manner likely to improve his abilities as a civil servant and to equip him better to collaborate with those employed in other branches of
the public service.

(3) Study leave shall not be granted unless:-

(i) It is certified by the Administrative Department that the proposed course of study or training shall be of definite advantage from the point of
view of public interest;

(ii) It is for prosecution of studies in subjects other than academic or literary subjects, and

(iii) the Economic Affairs Department of the Government of India Ministry of Finance agree to the release of foreign exchange involved in the grant
of study leave, if such leave is out of India.

[(4) Study leave shall not ordinarily be granted to a Government servant-

(i) who has not been regularised in Government service;

(ii) who has rendered less than 5 years service under the Government; including service in adhoc capacity;

(iii) who is due to retire or has the option to retire from the Government service within three years of the date on which he is expected to return to
duty after the expiry of the leave.]
(Substituted by F.D. Notification No. 1071/2017/90/R-6/IV dated 5.9.90)

(5) Study leave shall not be granted to Government servant with such frequency as to remove him from contact with his regular work or to cause cadre difficulties owing to his absence on leave.

43. Authorities competent to sanction study leave.- (1) Study leave may be granted to a Government servant by the administrative department:
(Substituted by F.D.Notification No. G-3/1/96/C/IV dated 14.3.96)

Provided that where a Government servant borne permanently on the cadre of one department or establishment is serving temporarily in another department or establishment, the grant of study leave to
him shall be subject to the conditions that the concurrence of the department or the establishment to which he is permanently attached is obtained before the leave is granted.

44. Maximum amount of study leave that may be granted at a time and during the entire service.- The maximum amount of study leave which may be granted to a Government servant shall
be-

(i) Ordinarily twelve months at any one time which shall not be exceeded save for exceptional reasons; and

(ii) twenty-four months (inclusive of study leave granted under any other rules) in all during his entire service.

45. Combination of study leave with leave of other kinds.- (1) Study leave may be combined with other kinds of leave, but in no case shall the grant of this leave in combination with leave other
than extra-ordinary leave involve a total absence of more than twenty eight months from the regular duties of the Government Servants.

(2) A Government servant granted study leave in combination with any other kind of leave may, if he so desires commence his study before the end of the other kind of leave but the period of such leave
coinciding with the course of study shall not count as study leave.

Note.- The limit of twenty-eight months of absence prescribed in sub-rule (1) includes the period of vacation.

46. Regulation of study leave extending beyond course of study.- When the course of study falls short of study leave sanctioned, the Government servant shall resume duty on the conclusion of
the course of study, unless the previous assent of the authority competent to sanction leave to treat the period of short fall as ordinary leave has been obtained.



47. Admissibility of allowances in addition to leave salary.- No allowance of any kind other than the dearness allowance shall be admissible to a Government servant in respect of the period of
study leave granted to him.

48. Grant of travelling allowance.- A Government servant shall not ordinarily be paid travelling allowance but the Governor may in exceptional circumstances sanction the payment of such allowance.

49. [Deleted.]
(Deleted by F.D.Notification No. G-3/1/96/C/IV dated 29.3.96)

50. Execution of bond.- Every Government servant in permanent employ who has been granted study leave or extension of such leave shall be required to execute a bond as given in Form 6 or Form 7,
as the case may be, before the study leave or extension of such leave granted to him, commences. If study leave or extension of such leave is granted to a Government servant not in permanent employ,
the bond shall be executed as given in Form 8 or Form 9 as the case may be.

51. Resignation and retirement.- (1) If a Government servant resigns or retires from service without returning to duty after a period of study leave or within a period of three years after such return to
duty, he shall be required to refund double the amount of leave salary, cost of fees, travelling and other expenses, if any, incurred by the State Government only drawn by him for the period of study
leave, together with interest thereon at Government rates for the time being in force on Government loans from the date of demand before his resignation is accepted or permission to retire is granted:

Provided that the Governor may order-

(a) that nothing in this rule shall apply to a Government servant who on return to duty from study leave is permitted to retire from service on medical grounds;

(b) that the amount required to be refunded under this rule shall, in case of a Government servant who on return to duty from study leave is permitted to resign
from the service and take up employment, under a statutory or autonomous body or in any institution under the control of the Government, be reduced to an
amount equal to the expenditure incurred by the Government in respect of the leave salary, study allowance, cost of fees and travelling and other expenses
sanctioned to him during the period of study leave together with interest thereon.

(2) The study leave availed of by such a Government servant shall be converted into regular leave standing at his credit on the date on which the study leave commenced, any regular leave taken in
continuation of study leave being suitably adjusted for the purpose and the balance of the period of study leave, if any, which cannot be so converted, treated as extra-ordinary leave. In addition to the
amount to be refunded by the Government servant under sub-rule (1), he shall be required to refund any excess of leave salary actually drawn over the leave salary admissible on conversion of the study
leave.

(3) Notwithstanding anything contained in this rule, the Governor may, if it is necessary or expedient to do so, either in public interest or having regard to the peculiar circumstances of the case or class of
cases, by order, waive or reduce the amount required to be refunded under sub-rule (1) by the Government servant concerned or class of Government servants.

52. Leave salary during the study leave.- (1) During study leave availed outside India, a Government servant shall draw leave salary equal to the pay (without allowance other than dearness
allowance) that the Government servant drew while on duty with Government immediately before proceeding on such leave.

(2) (a) During study leave availed in India a Government servant shall draw leave salary equal to the pay (without allowance other than dearness allowance) that
the Government servant drew while on duty immediately before proceeding on such leave.

(b) Payment of leave salary on full rate under clause (a), shall be subject to furnishing of a certificate by the Government servant to the effect that he is not in
receipt of any scholarship, stipend or remuneration in respect of any part time employment.

(c) The amount, if any, received by a Government servant during the period of study leave as scholarship or stipend or remuneration in respect of any part-time
employment shall be adjusted against the leave salary payable under this sub-rule subject to the condition that the leave salary shall not be reduced to an amount
less than that payable as leave salary during half pay leave.

53. Counting of study leave for promotion, pension, seniority, leave and increments.- Study leave shall count as service for promotion, pension and seniority. It shall also count as service for
increments as provided in rule 26 of the Fundamental Rules.

54. Debiting of study leave to the leave account.- Study leave shall not be debited against the leave account of the Government servant concerned.

55. Application for study leave.- (1) (a) Every application for study leave shall be submitted through proper channel to the authority competent to grant leave.



(b) The course or courses of study contemplated by the Government servant and any examination which he proposes to undergo shall be clearly specified in such
application.

(2) Where it is not possible for the Government servant to give full details in his application, or if, after leaving India he is to make any change in the programme which has been approved in India, he
shall submit the particulars as soon as possible to the Head of the Mission or the authority competent to grant leave, as the case may be and shall not, unless prepared to do so at his own risk, commence
the course of study or incur any expenses in connection therewith until he receives the approval of the authority competent to grant the study leave for the course.

CHAPTER VII - MISCELLANEOUS

56. Interpretation.- Where any doubt arises as to the interpretation of these rules, it shall be referred to the Government in the Finance Department for decision.

57. [Deleted.]
(Deleted by F.D. Notification No. G 3/1/95/C/IV dated 29.2.96.)

58. Repeal and saving.- (1) On the commencement of these rules, every rule, regulation or order, including memorandum (hereinafter referred to in this rule as the old rule) in force immediately before
such commencement shall, in so far as it provides for any of the matters contained in these rules, cease to operate.

(2) Notwithstanding such cesser of operation, anything done or any action taken or any leave earned by, or granted to, or accrued to the credit of, a Government servant, under the old rule, shall be
deemed to have been done, taken earned, granted or accrued under the corresponding provisions of these rules.

(3) For the purposes of grant of leave under these rules, the powers delegated under the old rules shall continue to apply.
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52 New Model Degree college, Rajgarh

New Model Degree college,Singrauli

54 New Model Degree college, Vidisha

55 Govt College,Anjad (Badwani)
q6 Shri Neelkantheswar Govt PG College, Khandwa

57 Govt Girls PG College, Vidisha

58 Govt College Hatta
59 New Professional College Rajgarh

60 Govt MLB Girls College,lndore
61 Govt Kamla Raja Girls PG College,Gwalior
62 Govt KP PG College,Dewas

63 MPRP Govt Girls College, Dewas

64 Govt Nirbhay Patel Science College,lndore

65 Shree Atal Bhlari Vajpayee Govt College,lndore
66 Bherulal Patidar Govt PG College,Mhow
67 Govt Narmada College,Hoshangabad

68 Govt.Shyamlal Pandaviya College, Morar(Gwalior)
69 Vijaya Raje Govt Girls PG College,Morar(Gwalior)
70 lnstitute for Excellence in Higher Education ,Bhopal
77 Govt Dr. Shyama Prasad Mukherji science & Commerce (old benazeer) college Bhopal
72 Govt. Holkar Science College, lndore

73 Sarojini Naidu Govt Girls PG College, Bhopal

74 Govt MLB Girls PG College, thopal
75 Gow Girls PG College, Ujjain
76 Chhatarshal Govt. PG College,Panna

77 Govt Motilal Vigyan Mahavidyalay,Bhopal
78 Govt Thakur Ranmat Singh College, Rewa

79 Govt Girls PG College, Rewa

80 Govt Girls PG Collese,Ratlam

81 Rajmata Scindiya Govt Girls PG College, Chhindwara
82 Govt. Autonomous P.G. College, Chhindwada

83 Govt. Arts and Science College, Ratlam

84 Govt. New Law College, lndore
85 Govt. Model Science College, Rewa

86 Bhagatsingh Govt P.G. Colleee,Jaora(Ratlam)

87 Swami Vivekanand Govt P.G. College, Neemach

88 Govt P.G. College, Piparia (Hoshaneabad)

89 Govt. Nehru College,Burhar (Shahdol)

90 Govt. P.G. College, Damoh

91 Govt. Kamla Nehru Girls College, Damoh
o, Govt. Panchvelly PG College, Parasia (Chh!ndwara)

93 Govt Girls College, ltarsi, Hoshangabad

94 Govt Girls College, Ranjhi, Jabalpur
95 Govt Girls College, Khargone

96 Govt Jagannath Chaudhari Girls Collese, Mandla
97 Govt Girls College, Bina, Sagar

98 Govt Girls College, Satna

99 Govt lndira Gandhi Home Science College, Shahdol
100 Govt. College, Aliraj pur

101 Govt Kalidas Girls College, Uiiain
102 Govt Virangana Avanti Bai Girls College, Tikamearh
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List of Colleges

I 1416 Bhopal Vidisha Govt College manpur, B

2 270t Bhopal Vidisha Govt Girls Collese Vidisha

J 2707 Bhopal Vidisha Govt College, Vidisha
4 2802 Bhopal Bhopal Govt. MLB Girls PG College, Bhopal

5 3001 Bhopal Raisen Govt Swami Vivekanand College Raisen

6 3201 Bhopal Hoshangaba Govt Narmada College Hoshangabad

7 3203 Bhopal Hoshangaba Govt P G college Pipariya

8 l0t Gwalior Morena Govt.PG College.Morena

9 103 Gwalior Sheopur Govt College Sheopur

0 106 Gwa 10r Morena Govt college Jaura, Morena

I 107 Gwa lor Morena Govt Law College B

2 20t Gwa lor Bhind Govt M J S P G College Bhind

J 205 Gwa lor Bhind Govt College College B

4 301 Gwa or Gwalior Govt shyamlal pandaviya college, morar,gwalior

5 304 Gwa lor Gwalior Excellence college Gwalior

6 305 Lrwa lor Gwalior Govt Kamlaraje Girls P G College Gwalior

7 307 Gwa lor Gwalior Govt Bhagawat Sahay College, Gwalior

8 404 Gwa lor Datia Govt College Indergarh, B

19 501 Gwalior Shivpuri Govt. Shrimant Madhavrao Scindia Post Graduate College
Shivpuri

20 502 Gwa lor Shivpuri Govt Girls College Shivpuri

21 601 Gwa lor Guna GovtPGCollegeGuna
22 603 Uwa lor Ashoknagar Govt Nehru PG College, Ashoknagar

z) 605 Uwa lor Ashoknagar Govt Madhav College, Chanderi, Ashoknagar

24 2112 Indore Khandwa Govt CollegePandhana, B

25 2203 Indore Dhar Gov College Manavar Dhar

26 2301 Indore Indore Govt. Holkar Science College. Indore

27 2303 Indore lndore Mata Jiiabai Girls PG college, Indore

28 2402 Indore Khargone Govt G rls Colleee Kharsone

29 2s02 Indore Khandwa Gor.t G rls College Khandwa

30 2503 Indore Burhanpur Govt Jawaharlal Nehru College, Nepanagar, Burhanpur

3l 330 l Jabalpur Iabalpur 3ovt. Science College, Jabalpur

32 3304 .Iabalpur Iabalpur Govt M K B Arts and Commerce College Jabalpur

JJ 3402 Jabalpur Narsinghpur Govt Shyamsundar Mushran Girls College, Narsinghpur

34 3505 Jaba pur Mandla Govt. College Nainpur, Mandla

35 3601 Jaba pur Chhindwara Govt. PG College, chhindwara

36 3602 Jaba pur Chhindwara Raimata Sindhiya Govt Girls College Chhindwara

)t 3604 Jabalpur chh ndwara Gort Pench Valley College Parasiya

38 3605 Jaba pur chh ndwara Govt College, Junardev , Chhindwara

39 3607 Jabalpur chh ndwara Govt Arts College, Sausar, Chhindwara

40 3701 Jabalpur Seoni GovtPGCollege,Seoni
4l 3704 Jabalpur Seoni Govt Arts and Commerce College, Kewlari, Seoni

42 3 801 Jabalpur Balaghat Jata Shankar Trivedi Govt PG College Balaghat
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:oni Balaghat43 3802 Jabalpur Balaghat Govt Kamla 1\enru Arts

Govt Shankarlal Patel A
\-UtltEE. uorql.trrsr

rts & Law College Warase
44 3804 Jabalpur Balaghat

45 1201 Rewa Satna Govt PG College. Satna

Govt Girls PG College I

x

iatna

nsh Colleee.Rewa

Colles.e Maugani, Rewa

rthar
E!

46 1202 Rewa Satna

47 t205 Rewa Satna

48 1302 Rewa Rewa Govt Thakur Ranmat st

Govt Shahid Kedarnath

Govt. S.V. college Teot

lGovt Law College.

lGovt College Mangawz

lGovt Arts and qemm C

49 I 306 Rewa Rewa

50 1307 Rewa Rewa

51 1311 Rewa Rewa

52 1313 Rewa Rewa

53 1407 Rewa Shahdol .ollege. JaYslngllllaBar. rrr(

tooDDUr

Anooopur
B

54 1408 Rewa Annooppur Govt I ulsl Lollege, AII

Govt College, Jaithari.

Govt Collese Chandia,
55 t4r3 Rewa Annooppur

56 1415 Rewa Umariya

57 1502 Rewa sidhi Govt. Girls PG Uollege >toru

58 I 506 Rewa Singrauli Govt College, balonar
:1"^,,1i q;dh

59 I 507 Rewa sidhi Govt. arts and uommercc LUtt"ts"''

Gov Maharaj a Collegg .Chatarpur60 801 Sagar ChhatarPur

61 802 Sagar ChhatarPur Govt Gtrls UolleBe. Lnnata'P*

ffinnutrasal Maharaja College, vlaharaj pur, ChhatarPur
62 803 Sagar )hhatarpur

63 808 Sagar ChhatarPur Govt College Chandla' b

Govt Naveen College, B
64 810 Sagar ChhatarPur

6 901 Sagar Panna Govt Uhhatrasal r \r LUllsBt; -r4rrrrq

66 909 Sagar Panna Govt Cotlege uunnor' D

Govt Nehru Cott"g" O.oti, . ug*

EovtPGColl"g",Rtr
-Govt Collese Hata Damoh

lCort Cittt t'G Collgg.-Uiuin 
-

6',7 I 004 Sagar Sagar

68 1008 Sagar Sagar

69 I 103 Sagar Damoh

70 1801 Uiiain Uiiain

7l 1802 Uiiain U.i.iain Govt Kalldas (rlrls uollEBt'r trJJaflr

72 r 808 Uiiain Uiiain Govt Uotlege tarara

73 1811 Uiiain Uiiain Govt Madhav

Gort Lu* College , B

[c*t--r.nn*jiruo Pu*u. P G coll"gt D*
74 1815 Uiiain Uiiain

15 1905 Uiiain Shajapur

76 2001 Uiiain Dewas

77 2002 Uiiain lDqry4 Girls college uewas





S.No.

College 

Code
Name Of College District Division

1 3101 Govt Jaywanti Haksar P G College, Betul Betul Bhopal

2 3102 GOVT. GIRLS COLLEGE, BETUL Betul Bhopal

3 3104 Govt College Bhaisdehi, Betul Betul Bhopal

4 3708 Govt College, Shahpur, Betul Betul Bhopal

5 2806 Geetanjali Govt. Girls PG College, Bhopal Bhopal Bhopal

6 2802 Govt. MLB Girls PG College, Bhopal Bhopal Bhopal

7 2812 Institute for excellence, Bhopal Bhopal Bhopal

8 2803 Govt Sarojini Naidu Girls P G College, Bhopal Bhopal Bhopal

9 2801 Govt Adarsh Motilal Vigyan Mahavidyalaya, Bhopal Bhopal Bhopal

10 2804 Govt. Hamidia PG College, Bhopal Bhopal Bhopal

11 2807 Govt. Benazir College, Bhopal Bhopal Bhopal

12 2810 Govt Swami Vivekanand College,Berasiya, Bhopal Bhopal Bhopal

13 2808 Govt Arts & Commerce College Malviya Hostel, Bhopal Bhopal Bhopal

14 2805 Govt P G College, BHEL Bhopal Bhopal

15 3208 Gov PG College, timrani Harda Bhopal

16 3207 Govt Arts and Commerce College, Harda Harda Bhopal

17 3201 Govt Narmada College, Hoshangabad Hoshangabad Bhopal

18 3202 Govt Home Science Girls P G College, Hoshangabad Hoshangabad Bhopal

19 3203 Govt P G college, Pipariya Hoshangabad Bhopal

20 3210 Govt Mahatma Gandhi Smrati College, Itarsi Hoshangabad Bhopal

21 3212 Govt Arts, Commerce and Science College, Sukhtawa Hoshangabad Bhopal

22 3211 Govt Girls College, Itarsi Hoshangabad Bhopal

23 3206 Govt Kusum College, Seonimalwa Hoshangabad Bhopal

24 3001 Govt Swami Vivekanand College, Raisen Raisen Bhopal

25 3002 Govt Girls College, Raisen Raisen Bhopal

26 3004 Pandit Deendayal Upadhyay Govt College, Begamganj Raisen Raisen Bhopal

27 3003 Govt College, Bareli Raisen Bhopal

28 3006 Govt College, Obedullaganj Raisen Bhopal

29 2601 Govt College, Rajgarh Rajgarh Bhopal

30 2605 Govt Swami Vivekanand College Sarangpur, Rajgarh Rajgarh Bhopal

31 2603 Netaji Subhashchandra Bose Govt College, Biora Rajgarh Bhopal

32 2607 Govt College Khilchipur Rajgarh Bhopal

33 2901 Chandra Shekhar Azad Gov College, Sehore Sehore Bhopal

34 2905 S.B.S. Govt College, Ashta  Sehore Bhopal

35 2904 Govt College, Nasrullaganj, Sehore Sehore Bhopal

36 2902 Govt Girls College, Sehore Sehore Bhopal

37 2701 Govt Girls College, Vidisha Vidisha Bhopal

38 2702 Govt Sanjay Gandhi Smrati College, Ganjbasoda, Vidisha Bhopal

39 2707 Govt College, Vidisha Vidisha Bhopal

40 2705 Govt Lal Bahadur Shastri College, Sironj Vidisha Bhopal

41 603 Govt Nehru PG College, Ashoknagar Ashoknagar Gwalior

42 604 Govt Ganesh Shankar Vidyarthi College, Mungawali Ashoknagar Gwalior

43 605 Govt Madhav College, Chanderi, Ashoknagar Gwalior

44 201 Govt M J S P G College, Bhind Bhind Gwalior

45 207 Govt College, Mehgaon, Bhind Bhind Gwalior

46 401 Govt P G College, Datia Datia Gwalior

47 601 Govt P G College, Guna Guna Gwalior

48 609 Govt College, Raghogarh Guna Gwalior

49 606 Govt Girls College, Chachoda, Guna Guna Gwalior

50 304 Excellence college, Gwalior Gwalior Gwalior

51 303 Govt Srimant Madhavrao SindhiaScience College, Gwalior Gwalior Gwalior

52 305 Govt Kamlaraje Girls P G College, Gwalior Gwalior Gwalior



S.No.

College 

Code
Name Of College District Division

53 302 Govt Girls P G College, Morar Gwalior Gwalior

54 301 Govt shyamlal pandaviya college,Morar Gwalior Gwalior

55 307 Govt Bhagawat Sahay College, Gwalior Gwalior Gwalior

56 101 Govt.PG College, Morena Morena Gwalior

57 106 Govt college, Jaura Morena Gwalior

58 103 Govt College, Sheopur Sheopur Gwalior

59 501 Govt. Shrimant Madhavrao Scindia Post Graduate College, Shivpuri Shivpuri Gwalior

60 502 Govt Girls College Shivpuri Shivpuri Gwalior

61 503 Govt Chhatrasal College Pichhore Shivpuri Gwalior

62 2103 Govt PG College,  Alirajpur Alirajpur Indore

63 2107 Govt College, Bhawra Alirajpur Indore

64 2403 Govt P G College, Badwani Badwani Indore

65 2404 Govt Girls College, Badwani Badwani Indore

66 2412 Govt College, Niwali Badwani Indore

67 2411 Govt College, Sendhawa Badwani Indore

68 2503 Govt Jawaharlal Nehru College, Nepanagar Burhanpur Indore

69 2201 Maharaja Bhoj Govt. PG COLLEGE, DHAR Dhar Indore

70 2206 Shri Rajendra Suri Govt. College Saradarpur-Rajgarh Dhar Indore

71 2204 Govt College, Kukshi Dhar Indore

72 2203 Gov College, Manavar Dhar Indore

73 2208  Govt College, Dhamnod, Dhar Dhar Indore

74 2205 Govt College, Badnawar, Dhar Dhar Indore

75 2202 Govt Girls College,  Dhar Dhar Indore

76 2301 Govt. Holkar Science College, Indore Indore Indore

77 2303 Mata Jijabai Girls PG college, Indore Indore Indore

78 2304 Govt. M.L.B. PG Girls College, Indore Indore Indore

79 2302 Gov Arts and Commerce College, Indore Indore Indore

80 2313 Govt Arts and Commerce College, Rau Indore Indore

81 2307 Bherulal Patidar Govt P G College, Mhow Indore Indore

82 2308 Govt College, Depalpur Indore Indore

83 2312 Govt New Law College, Indore Indore Indore

84 2305 Govt Nirbhay Singh Patel Science College, Indore Indore Indore

85 2309 Govt College, Sanwer Indore Indore

86 2101 Govt Shahid Chandrshekhar P G College, Jhabua Jhabua Indore

87 2105 Govt Mahaveer College, Petlawad Jhabua Indore

88 2501 Govt Shri Nilkantheshwar P G College, Khandwa Khandwa Indore

89 2502 Govt Girls College Khandwa Khandwa Indore

90 2401 Govt P G College, Khargone Khargone Indore

91 2402 Govt Girls College, Khargone Khargone Indore

92 2410 Govt College, Bhikangaon Khargone Indore

93 2407 Govt College, Mandaleshwar Khargone Indore

94 2405 Govt College, Badwaha Khargone Indore

95 3801 Jata Shankar Trivedi Govt PG College Balaghat Balaghat Jabalpur

96 3807 Govt College, Lanji BAlaghat Jabalpur

97 3804 Govt Shankarlal Patel Arts & Law College, Waraseoni Balaghat Jabalpur

98 3806 Govt College,  Katangi  Balaghat Jabalpur

99 3805 Govt College, Paraswada, Balaghat Jabalpur

100 3809 Govt College, Malajkhand Balaghat Jabalpur

101 3802 Govt Kamla Nehru Arts College, Balaghat Balaghat Jabalpur

102 3601 Govt. PG College, chhindwara Chhindwara Jabalpur

103 3602 Rajmata Sindhiya Govt Girls College, Chhindwara Chhindwara Jabalpur

104 3605 Govt College, Junardev Chhindwara Jabalpur



S.No.

College 

Code
Name Of College District Division

105 3610 Govt College, Bichhua Chhindwara Jabalpur

106 3604 Govt Pench Valley College, Parasiya Chhindwara Jabalpur

107 3603 GOVERNMENT DEGREE COLLEGE, TAMIA  Chhindwara Jabalpur

108 3607 Govt Arts College, Sausar, Chhindwara Jabalpur

109 3609 Govt Science College, Pandurna Chhindwara Jabalpur

110 3504 Govt  Chandravijay College, Dindhori Dindori Jabalpur

111 3301 Govt. Science College, Jabalpur Jabalpur Jabalpur

112 3303 Govt. M H College, Jabalpur Jabalpur Jabalpur

113 3302 Govt Mahakaushal Arts and Commerce College, Jabalpur Jabalpur Jabalpur

114 3307 Govt College Panagar, Jabalpur Jabalpur Jabalpur

115 3304 Govt M K B Arts and Commerce College, Jabalpur Jabalpur Jabalpur

116 3309 Govt Shyam Sundar Agrawal College, Sihora Jabalpur Jabalpur

117 3306 Govt Girls College, Ranjhi Jabalpur Jabalpur

118 3310 Govt Tilak College, Katni Katni Jabalpur

119 3311 Govt Girls College, Katni Katni Jabalpur

120 3501 Rani Durgawati  PG college, Mandla Mandla Jabalpur

121 3507 Govt College, Bhuabichhiya, Mandla Mandla Jabalpur

122 3505 Govt. College, Nainpur Mandla Jabalpur

123 3401 Govt P G College,  narshingpur Narsinghpur Jabalpur

124 3403 Govt P G College, Gadarwada Narsinghpur Jabalpur

125 3402 Govt Shyamsundar Mushran Girls College, Narsinghpur Narsinghpur Jabalpur

126 3701 Govt P G College, Seoni Seoni Jabalpur

127 3703 Swami Vivekanand Govt College, Lakhanadon Seoni Jabalpur

128 3706 GOVT. DEGREE COLLEGE, CHHAPARA Seoni Jabalpur

129 3704 Govt Arts and Commerce College, Kewlari Seoni Jabalpur

130 1409 Govt College, Kotma Annooppur rewa

131 1412 Govt College, Pushparajgarh, Anooppur Annooppur rewa

132 1408 Govt Tulsi Degree College, Anooppur Annooppur rewa

133 1413 Govt College, Jaithari, Anooppur Annooppur rewa

134 1303 Govt Girls P G College, Rewa Rewa rewa

135 1302 Govt Thakur Ranmat Singh College, Rewa Rewa rewa

136 1301 Govt Model Adarsh Science College, Rewa Rewa rewa

137 1307 151_Govt. S.V. college, Teonthar Rewa rewa

138 1304 Govt New Science College, Rewa MP Rewa rewa

139 1308 Govt Thakur Someshwar Singh College, Naigarhi Rewa rewa

140 1306 Govt Shahid Kedarnath P G College Mauganj, Rewa rewa

141 1201 Govt PG College, Satna Satna rewa

142 1202 Govt Girls PG College, Satna Satna rewa

143 1205 Govt Vivekanand College, Maihar Satna rewa

144 1203 Govt College Amarpatan, Satna Satna rewa

145 1407 Govt Arts and Comm College, Jaysinghnagar Shahdol rewa

146 1402 Govt Indira Gandhi Home Science College, Shahdol Shahdol rewa

147 1406 RK Shukla Smriti Govt. P.G. College, Beohari Shahdol rewa

148 1404 Govt Nehru Degree College, Budhar Shahdol rewa

149 1501 Govt Sanjay Gandhi Smrati College, Sidhi Sidhi rewa

150 1502 Govt. Girls PG College, Sidhi Sidhi rewa

151 1507 Govt. arts and Commerce College, Majhauli Sidhi rewa

152 1506 Govt College, Baidhan Singrauli Rewa

153 801 Gov Maharaja College, Chatarpur Chhatarpur Sagar

154 802 Govt Girls College, Chhatarpur Chhatarpur Sagar

155 803 Govt Chhatrasal Maharaja College, Maharajpur Chhatarpur Sagar

156 804 Raja Harpalsingh Govt College, Harpalpur Chhatarpur Sagar



S.No.

College 

Code
Name Of College District Division

157 1101 Gov PG College, Damoh Damoh Sagar

158 1104 Govt College Pathariya Damoh Sagar

159 1103 Govt College, Hata Damoh Sagar

160 1102 Govt Kamla Nehru Girls College, Damoh Damoh Sagar

161 901 Govt Chhatrasal P G College, Panna Panna Sagar

162 1001 Govt. Arts & Commerce College, Sagar Sagar Sagar

163 1002 Govt PG girls college, Sagar Sagar Sagar

164 1005 Govt College, Banda Sagar Sagar

165 1004 Govt Nehru College, Deori, Sagar Sagar

166 1007 Govt.P.G.College, Bina Sagar Sagar

167 1009 Govt. Post Graduate College, GARHAKOTA Sagar Sagar

168 1010 Govt. College, KHURAI Sagar Sagar

169 1008 Govt P G College, Rehli Sagar Sagar

170 701 Govt P G College, Tikamgarh Tikamgarh Sagar

171 703 Govt College, Niwari Tikamgarh Sagar

172 705 Govt College Prithvipur Tikamgarh Sagar

173 1904 Govt Nehru P G College, Agarmalwa, Shajapur Agar Malwa Ujjain

174 1908 Govt College, Nalkheda, Agar Agar Malwa Ujjain

175 2001 Govt Krishnajirao Pawar P G College,  Dewas Dewas Ujjain

176 2012 Govt Science College, Dewas Dewas Ujjain

177 2007 Govt College, Hatpipalya, Dewas Dewas Ujjain

178 2002 Girls college, Dewas Dewas Ujjain

179 2004 Govt College, Kannod, Dewas Ujjain

180 1601 Rajiv Gandhi Govt. P.G. College, Mandsaur Mandsour Ujjain

181 1615 Govt College Suwasra Mandsour Ujjain

182 1603 Swami Vivekanand Govt P G College, Neemuch Neemuch Ujjain

183 1604 SRJ GOVT. GIRLS P.G. COLLEGE, NEEMUCH Neemuch Ujjain

184 1701 Govt Arts and Science P G College, Ratlam Ratlam Ujjain

185 1705 Govt College Sailana Ratlam Ujjain

186 1702 Govt Girls College, ratlam Ratlam Ujjain

187 1706 Govt College A lot, Ratlam Ratlam Ujjain

188 1704 Govt Bhagatsingh P G College, Jaora Ratlam Ujjain

189 1907 Govt College Kalapipal Shajapur Ujjain

190 1905 Govt Jawaharlal Nehru Smrati College, Shujalpur Shajapur Ujjain

191 1901 Govt Balkrishna Sharma Navin P G College, Shajapur Shajapur Ujjain

192 1812 Govt Madhav Science College, Ujjain Ujjain Ujjain

193 1811 Govt Madhav Arts and Commerce College, Ujjain Ujjain Ujjain

194 1801 Govt Girls PG College, Ujjain Ujjain Ujjain

195 1807 Govt College, Mahidpur, Ujjain Ujjain Ujjain

196 1805 Govt Vikram College, Khachrod Ujjain Ujjain

197 1804 Govt College Badnagar, Ujjain Ujjain Ujjain

198 1802 Govt Kalidas Girls College, Ujjain Ujjain Ujjain

199 1806 Govt Arts Science Commerce College, Nagda Ujjain Ujjain

200 1808 Govt College Tarana Ujjain Ujjain
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